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Avrticle Info ABSTRACT
Article type: Although curriculum is presented as an academic field at the master’s and doctoral
Research Article levels, its position as a professional field and the range of occupational roles

associated with it remain unclear. This study was conducted to identify and
categorize curriculum-related job opportunities and to determine the qualifications
and job responsibilities associated with these job titles. The study employed a
qualitative approach and inductive qualitative content analysis. The data consisted
of curriculum-related job advertisements posted on LinkedIn in the United States
in 2024. Of the 2,203 identified job advertisements, 369 were selected and
analyzed. The data analysis showed that there are at least eight job titles related to
curriculum expertise, including supervisor, consultant, developer, designer,
specialist, manager, coordinator, and curriculum leader. Although there is some
overlap in certain cases, the qualifications and job responsibilities associated with
these titles differ. The findings indicate that employment opportunities for

gey\(vords. curriculum specialists extend beyond schools and universities. Based on these
urriculum Devgl_opment, findings, it is recommended that a professional body be established to develop
Carrer Opportunities, Job policies, regulate the field, and formulate professional standards in the area of
Description, profession curriculum as a professional practice.
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Extended Abstract

Introduction:

Curriculum is a multifaceted concept that can be understood in three interconnected but distinct
senses: as a concept, a field of study, and a profession. As a concept, curriculum refers to educational
experiences and arrangements designed to achieve particular educational purposes. As an academic
field, curriculum studies has developed into an organized area of scholarly inquiry encompassing
theoretical, philosophical, psychological, sociological, historical, political, and other dimensions of
curriculum. However, the development of curriculum studies as an academic field does not
necessarily imply the establishment of a clearly defined professional field.

The professional dimension of curriculum is particularly important because curriculum specialists
may perform diverse functions within educational and organizational settings, including curriculum
design and development, coordination, consultation, evaluation, implementation, management, and
leadership. Although previous studies have examined curriculum careers, professional roles,
curriculum consulting, curriculum leadership, and the competencies required of curriculum
graduates, the literature reviewed for this study has not provided a comprehensive and systematic
classification of occupational titles associated with curriculum specialization together with the
qualification requirements, competencies, skills, and responsibilities associated with each position.

This gap has both theoretical and practical significance. Theoretically, identifying the range of
occupational roles associated with curriculum specialization can contribute to clarifying the
professional scope and occupational identity of curriculum studies. Practically, systematic
information about career opportunities, qualification requirements, competencies, and job
responsibilities can help universities reconsider the relationship between curriculum preparation and
labor-market requirements and assist organizations in identifying the types of specialized curriculum
services they need.

Purpose:

Accordingly, this study aimed to identify and classify career opportunities related to curriculum
specialization, determine the qualification requirements, competencies, and skills associated with
these positions, and explain the duties and responsibilities expected for each occupational role.

Methodology:

The study employed a qualitative research approach using inductive qualitative content analysis. Data
were collected from job advertisements posted on LinkedIn in the United States between January 1
and December 30, 2024. Initially, 2,203 advertisements were identified. After removing 624
duplicates, 1,579 advertisements remained. Of these, 842 advertisements unrelated to curriculum
were excluded, followed by the exclusion of 368 advertisements in which curriculum was not the
primary area of work. Consequently, 369 job advertisements constituted the final dataset.

A researcher-developed data extraction form was used to systematically examine the advertisements.
Extracted information included occupational title, educational and qualification requirements,
knowledge, skills and competencies, work experience, and duties and responsibilities. The unit of
analysis consisted of meaningful segments of advertisement texts relevant to these dimensions.
Because the study analyzed documentary and textual data, no standardized questionnaire or test was
employed.

The analysis followed an inductive qualitative content analysis procedure. First, the full text of each
advertisement was examined, and relevant textual segments were identified and extracted. These
segments were then coded according to their substantive meaning. Related codes were compared and
grouped into broader concepts and categories, and recurring patterns were used to develop the final
analytical categories concerning occupational titles, qualification requirements, competencies and
skills, and job responsibilities. Three researchers participated in the analysis. Two researchers
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independently coded the data, while disagreements were resolved through re-examination of the
original advertisements and discussion with the third researcher. This procedure was intended to

enhance the credibility and dependability of the findings.

Result:

Analysis of the 369 advertisements identified eight analytical categories of occupational titles
associated with curriculum specialization: Curriculum Coordinator/Supervisor (129), Curriculum
Consultant/Advisor/Coach/Support (66), Curriculum Developer/Planner (46), Curriculum Designer
(43), Curriculum Specialist (40), Curriculum Manager (22), Curriculum Lead (12), and Curriculum

Leader.(\y)

The findings demonstrated that curriculum-related career opportunities were distributed across
diverse organizational contexts rather than being confined to schools or universities. Positions were
identified in formal education settings, including schools and higher education institutions, as well as
in non-formal education and training organizations and commercial, industrial, service, and other
organizational contexts. The advertisements also reflected different employment arrangements,
including full-time and part-time positions and in-person, remote, and hybrid modes of work.

Qualification requirements varied considerably across occupational categories. Some positions
accepted a bachelor's degree, whereas others required or preferred a master's degree or higher.
Educational sciences and curriculum studies were among the fields explicitly identified in some
advertisements, although requirements differed according to occupational function. Required
knowledge included curriculum and instruction, curriculum development, instructional design,
learning theories, educational strategies, assessment, educational standards, and curriculum
implementation models. Some positions additionally required subject-specific or interdisciplinary
knowledge.

Several competencies and skills were repeatedly identified across the advertisements, including
communication, planning and organization, collaboration and teamwork, problem-solving,
adaptability, professional interaction, and educational technology use. Depending on the occupational
role, additional requirements included needs assessment, data analysis, evaluation, project
management, leadership, supervision, professional development, and the use of educational platforms
and technologies.

The eight occupational categories also differed in their primary responsibilities. Curriculum
Coordinator/Supervisor positions emphasized coordination of individuals, organizational units,
meetings, professional development activities, and curriculum implementation processes. Curriculum
Consultant/Advisor/Coach/Support positions focused primarily on providing specialized professional
services, evaluating curriculum and instructional practices, providing feedback and
recommendations, supporting learners and educational programs, and addressing organizational or
client needs.

Curriculum Developer/Planner and Curriculum Designer represented closely related but
distinguishable functions. Developer/Planner positions emphasized developing and organizing course
content, learning materials, and educational experiences, updating educational content, and
collaborating with subject-matter experts and curriculum specialists. Curriculum Designer positions
placed greater emphasis on needs assessment, analysis of educational contexts, specification of
objectives and content, design of learning experiences, selection of instructional methods and media,

development of digital and interactive materials, and educational technology.

Curriculum Specialist positions encompassed a relatively broad range of activities across the
curriculum cycle, including needs assessment, curriculum design and development, evaluation,
improvement, implementation support, and professional development. Curriculum Manager positions
incorporated broader managerial responsibilities, including management of resources, standards,
timelines, contracts, budgets, educational technologies, learning management systems, distance
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Extended Abstract

education, and staff support. Curriculu m Lead positions emphasized implementation and evaluation,
personnel supervision, participation in organizational decision-making, representation of curriculum-
related functions, and management of budgets and guidelines. Curriculum Leader positions involved
broader organizational leadership, including directing personnel toward educational goals, assigning
responsibilities, overseeing curriculum design, development, implementation and evaluation,
promoting innovation, and reporting to senior organizational authorities.

Conclusion:

The findings indicate that curriculum specialization is associated with a diverse occupational structure
rather than a single professional title or organizational setting. The eight categories identified in the
advertisements demonstrate an important distinction between curriculum specialist as a broad
professional identity or field of specialization and the specific occupational titles through which
curriculum expertise is employed. Thus, curriculum expertise may be expressed through multiple
occupational roles, including coordination, consultation, development, design, specialization,
management, and leadership.

Although these occupational categories are analytically distinguishable, their boundaries are not rigid.
Several positions share qualification requirements, competencies, and responsibilities, and
considerable overlap exists among some roles. Nevertheless, the differences identified in the
advertisements provide empirical evidence regarding how curriculum expertise is functionally
organized in contemporary organizations. The findings suggest a broad occupational continuum
extending from coordination and professional support to curriculum development and design,
specialist functions, management, supervision, and organizational leadership.

The findings also broaden the understanding of curriculum consulting as a professional activity.
Consulting constitutes an important area of curriculum work but represents only one of the eight
occupational categories identified. Curriculum specialists may therefore contribute to organizations
through a much wider range of professional functions, including curriculum coordination,
development, design, evaluation, implementation, management, supervision, and leadership.

Another important implication concerns the organizational contexts of curriculum work. The
presence of curriculum-related positions in non-formal education, training, commercial, industrial,
and service organizations suggests that curriculum expertise is relevant wherever organizations
design, implement, evaluate, manage, or improve structured learning and educational programs.
Consequently, the professional scope of curriculum studies may extend beyond conventional
educational institutions into broader organizational and workplace learning contexts.

The findings also have implications for curriculum programs in higher education. The labor-market
requirements identified in the advertisements indicate that curriculum graduates may need
competencies extending beyond theoretical and conceptual knowledge. These include curriculum
design and development, needs assessment, evaluation, data analysis, communication, project
management, collaboration, leadership, and educational technology. Accordingly, curriculum
programs may need to provide greater opportunities for students to integrate theoretical knowledge
with applied professional competencies and authentic curriculum-related tasks.

From a professional policy perspective, identifying occupational roles represents an initial step
toward clarifying the professional identity, scope, qualifications, competencies, and responsibilities
of curriculum specialists. Further professionalization may require the development of competency
frameworks, standards of professional practice and ethics, clearer qualification requirements, and
institutional mechanisms for providing specialized curriculum services. A professional body could
potentially serve as a mechanism for supporting professional standards, continuing professional
development, and dialogue among universities, professional associations, educational organizations,
and other users of curriculum services.
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The findings should be interpreted in light of several limitations. First, the dataset was restricted to
LinkedIn job advertisements in the United States during 2024 and therefore cannot represent the
entire curriculum labor market or all possible career opportunities. Second, job advertisements
describe organizational expectations at the recruitment stage and may not fully correspond to the
actual duties performed after employment. Third, the boundaries among occupational categories are
fluid, and responsibilities may overlap across different titles.

Future research could address these limitations by examining job advertisements across multiple
platforms and countries, analyzing organizational and professional documents, and conducting
interviews with employers and curriculum professionals. Such studies could provide a broader
empirical basis for understanding the occupational structure, professional standards, competency
requirements, and continuing development of curriculum specialization.
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